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preamble 


THIS AGREEMENT, entered into this 7 th. day of Ftbi us ry 199A r by 
and between the Tow ns h ip Of Lopatcong, a Mun i o i ps l Corporation of 
the State Of Mew Jersey, ^hereinafter refer red to as the 

i 

"Township") and Luca 1 575* A u t o ma tic Sal e s , Se i vice in e n a n d A i l led 
Workers, Affiliated U i I. h International Brotherhood of Teamsters, 
Chauffeurs, Warehou semen a nd H e\pera of A m sric a. located a t i0 3 h 
S alem Road, Union, New Jersey (hereinailer iefeired to as the 
11 Uni o n " ) , represents the complete a n d f i n at ui -> d e r a t a nd i n % o n a 1 1 
t hi e ba r ga i na b 1 e issues b e twee n the Towns h i p a n d the U n i o n . 


ARTICLEJ. 

RECOGNITION 

The Township re c o g n i z e s t h e U n i o n 3 s t hi e exclusive c o l l e c t i v 
11 e g o t i 3 t l l> n s j^cii ^ J' ij i the e m p l u y e e m s o r t h e Pub l i o W or h 
Department of the Townshi p , e x c l u d i n g c r 3 r t e rn p i o y ees, mechanics 


supervi s o r s 

v; i t h i n t he 

mean i fig 

of the Act, 

manager I a 1 

ex ecu tiv e * 

3 nd c 1 e i ca 

l e mployees 

and all 

ci t he r emp i o; 

7095 i'j f the 

T ownship. 



ARTLCLE_J ]_ 

UN ION RI GHTS 

Employees shall have the right to o i ga n i ze f i o i n and 
union ror the purposes of engaging i n co l \ ec r. i ve ne 
to refrain from clo i ng same , Employees shell not be 
coerced or discr1minaled against by the Township 
with respect to hours, wages or any ter rn. o r 
employment by reason of m e m b e r s h [ p o r n o n - m e m b ership 
or pa j t i c i pa t i o n o r no n - par t i o i pa t: i o n i n a nv 1 a w t u l 


support the 
g o f iat ions ij r 
discour & g ed P 
or the Union 
condition of 
in the Union 
activities. 



AR TICL E [ 1 I 


HANAGEMENT _RLG HTS 

A. The Township hereby retains and reserves unto itself, without 
limitation, all powers, rights, outhoi i ry, duties and 
r e s po risibilities cunfwi i ed u po n a n d v e s t e d i n i t p r i □ r t o t h e 
signing of this Agreement by the Laws and Constitution of the 
State of New Jersey and of the United States, including, but 
without limiting the general i ty of t h e f o ro^oin^, the f q 1 1 o w1 
i i g h t s : 

1 . The exec u t i v e m a n a g e m e n t a n d a d m i n i 5 t r & t I v e o o n hr o 1 1 

the Township Government and its properties and facilities and the 
activities or its employues* 

2 . To hire a S l employees, subject t o f h e p t io v i s i o ns o f t tie 

law, to determine t he i i qua lift ca i i oils a nd oo n«:l i L ions for 
cant i n u e d employment* or assignment a n <;3 f o p r o ;ii o t e an d t r a n s f e i 

e m [j! u y e t? s pfu v i d e d s u o h e m p 1 o y e e s h a v e the q u a l it teat i o n s an si 

abi [ My to per f o r m the n e c esssry w or k. 

3, To suspend, demote, discharge or take other disciplinary 
actio n f or good and i u s t oa us e a cc o r d L n g 1o t h e law. 

B . T h e exercise o t the i or e g o i n g p c wets, fights, a u t hor i t y , 

duties or responsibilities of t he Tow e; s h i p . t he ad o ij t io 1 1 o r 
policies, rules, regulations and practices and the furtherance 
thereof, and the use of j u«.1 g e m e n t an d d i s c r et ion i n c onnect i o n 
therewith, shall be limited only by l ne speci i io a nd e xpress 
terms of this agreement and then only to t h e e ;< f e n t s u oh specific 
and express terrns h e r e o r are in confer m a n c e with t h 
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HAN AG EM ENT R.i G H T S.. .{ CQN.T I.NUED1 

Const i hut ion and the laws of N *s w Jersey and o f t h e United S t a t e s 
and ordinances of the Township of Lopatoon^, 

C , N o t h i n £ conta in<i‘d herein a h a i i be e o. ns r rued t u deny o t' 

restrict the Township of its rights, responsibilities a n d 
authority under R.S. 40 and R.5. 11 or any other national, state, 
country or local laws or - ordinances■ 


*3 ! 
w/- 
t->:- 
■ry' 

jiM 

Ti-5 ■ 

; 3 

Ik- 


Eft 





ARTICLEJV 

UQRK H OURS. OVERT I HE , HOUR LY RATE. AND C ALL-IN 
A, WO RK HOU RS 

L. The normal work we e k f o r t h e P u b S i c V/ u r k s Depart m e n t 
shall consist or rive ^ 5 * consecutive uays of eight (3) hour s 
each* for a total of a r o r t y ( 4 0 ) h o u: work week, Honda y t h r o u g h 
Friday, inclusive. 


2 * The w ork h o 

i.ir s f o i 

the P u LI ic U o i k 3 

De pa t tment 

shall be 

7 : 00 3 * in « to 3:30 p 

;. m . , v i 

th an unpaid iunci 

'l pt e r i o d o i 

one - ft a 1 f 

( L/2) hou r> 





8. OVERTIME 





l> Time a tv*: 

i o n e ~ 1 

j a 1 f f L i/^i the 

t ill [J l O y cr r s 

regular 

straight-time rate 

□ f pa y 

shall be paid ioi 

alt h o u i s 

wo(ked by 


# n employee in exce a s of f o i t y t 4 0 ) h o u i j i n a n >• w o r k w e e k , 


2 . A f tei e i g 

lit ( '.‘J ; uu l I30CU t i v e 

h 

0* u 

1 -■ 

u 

l i e 

g Li i a r 

w G i ) ■; 

, d 13 

employee who is required to continue 

t o 

W U 

i 1: 

w 

i I 1 

i ^ e p j 

i d ioi 

t he 

hours beyond eight 

t 8) ounStfCu ti v e hour 

s 

a 

t 

t h e 

rate 

of one 

a n 'll 

one-ha If t I i/2) t 

ime s the r e gulor s 

L l a 

1 g 

h v 

i 

i me 

r a t ^ 

o r p a v 

f o r 

the next ui ^ ht < 8 

> houis, all sue 

h 

l J O Vi t 

s 

v; o i 

1: e d 

lj /o n d 

the 

sixteen (16) coiViecuuvr= hours until 

the 

j g b 

L 

3 tj O 

ui pie" 

e d o r 

t he 

e ifi pi o y e e is release 

d to go home * shai 

1 b 

e 

pa 

1 cl 

3 t 

f h e i 

ate of 

t W O 

(2 * times the r e e u! 

a i 5 t r a i g h L t i m e r 

a t* 


■j f 

P 

a y. 

v i , ^ , 

The r 

i r s t 


eight houi s t iegul 

3 £ J 

j a y» sec onc 

i eight n ouis one 

and one half 

times the regular 

psy i 

, and a [ E 

h o ur s thereaf ter 

t w o t i jti e s the 

regular pay * unti 1 

released, ) 
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WORK H OU RS. OV ERTIME. HOURL Y RATE. AND CALL-IN (CONTINUED) 

I 

3 . U Vi e i m ts? p i' 3 c t i c 3 n b 1 0 , and 6 xcep t f o f siiow e tu e r g e n c y cat Is, 

overtime will be distributed as eq u i t ab I y a s po s s i L ! e on a 

r u U U u na 1 basis pc o v i d e d l h e e m p 1 «j y e e h a s t be ability t o per tor ni 

t Vi e w o r k c e q u i r e d , 


C, CAL L-IN TIM E 

An employee called-in to wor 
s c b e cl u led b u u r a s 1 1 a 1 l be p a i d at 
hour a noted below pr ov i ijed such 


k at a t i me o t he r the n no r ma 1 l y 
the i ate a rid tor the min Lcnuui 
i. .i me i s no t cu n t. i guo us to the 


e m pio y e e 1 s work dsy: 

1 . Monday t hr o u £ h Sa t u r da y - time a nd one- ha 1 r (1 1/2 > 
regular straight time rate of pay ror a minimum of three *3) 
h o u r s * 


2, Sundays, New Year's day, Memo r l a 1 _ C-a y » Tha ni; s if i v i ng Day 

a nci Ch r istmas - Ui o h2 > times r e g u l a r s L r a i g h t t i me rate of pay 

for a in i n i in urn o f three <3 ) ho u r n . 

3 * All other no I iday s re cog ni z e d in Article V I 1 l - time a nd 

o n e - h a 1 f regular straight time rate of \ j ^ y r o r a mini in u m o f thre e 



(3 i hours. 



4 . In the 

Oven t 

a ny 

O 1’ t h 

e t i in e 

no t 

: ed i 

a b o v e i s 

c: j n t i g u o u s 

to L he employee 1 

3 ret; 

u i a r 

w o t k 

day , 

t he 

e m jj 1 

1o yee wi 

[l rece1ve 

overtime pa y only for 

l he 

ho u r s 

a c t u a l 

i v 

w o r 1 

i:ed w i t h 

no minimum 


hours required. 
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UQRK HOURS, OVER TIME, HOURLY RAT E AN D CALL-IN (CONT INUE D) 


D. T h e Township ai.ay at its option o r* . 3 u e x p e r 1 m e n t a l h a a i s 
institute a w o r k w e «k c o n s i s t i n g o r f out ' j i j c <j i 13 e o u t i v days of 
tan ( 10 ) hours each, for 3 total of a f u r t y <4 0 > hour work week > 
Monday through Friday, I n elusive, The U n ion will be n o t i f i e d a t 
least one ( 1 ) week prior to the institution or termination of the 
f o r erne n t i onad schedule. "During the period that the four (4 ) dav 
work week is in operation, all fringe benefits awarded on the 


basis 

of 11 d a y s " w i 

t t be a 

d j u s 

fed a pp r 0 

pr 

lately ( i . e * , 

an am | j 

t oyee 

with 

15 sick days 

at ^ i 

gh t 

t 9 > h 0 u r s 


per day one 

hund r eel 

and 

t we n t 

y (120) hou r s 

W O U 1 d 

be 

e n 11tled 

t 0 

t w a i v e ( 1 2 > 

days a 

t t e n 

U Cm 

hours or one 

hund 1 ed 

and 

twenty ( 

1 2 

0 J h O U f £ > , 
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AE.T_LQLE_V. 


SALA RIES AND LON GEVITY 

A. SALARY SCHED ULE 

bd 1 j ri 0 S for all e iu p I o y 6 e s covered by this b ^ f «t in ^ m t shell be 
in accordance with Schedule A. 

B. LONGEVITY 


1 . Longevity 

pay 

s ha 

1 ! 

be paid at 

the r d t c 

or 1250,00 

t or 

evtry five years 

of 

£ e r v 

1 ce 

t o b e as 

c £i i 13 i 'j"i e d 

b v t he cl3 t 

.e Of 

pe rma i\en t Civil 

Se 

r '/ice 


s t a l u s , 

LO S't -^v L t ;/ 

p s y will 

be 

in c o r porate d inio 

l*cj C 

t" l E m p 

to ye e 1 3 base 

s a i a r y ► 



2 . E ffeet 1v 

a 

J 5 Hu3 J' y 

i, 1995 . 

1 O i i ^ e V 1 t V 

pay sha 1 ! 

i be 

i iicc eased in rate 

t u 

i-300 , 

00 

for- e v e r y 

j 1 v e V c‘d i a 

oI service. 






; '/■ 

'r- 
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ARTICLE VI 


UNIO N SECUR I TY AND PROBAT1QNARY PERI OD 
A . UNION SECURITY: 

Any peiKitJiivn t. isiup I in the be* i g a I it i n g unit on the 

effective date of this Agreement or on the date upon which this 
Agreement is signed (whichever is later) who does not join the 


Union within t Et i t l y v Jo \ 

d \j y s 

t n ere a r t 

er, and 

a it v i u t u i e 

permanent employee w J t c do e s 

no t 

j o 1 n w i t h i 

n t h I r 

ty t 

30) days of 

initial employnien t w i t h i n 

the 

unit she 

11, as 

a 

conditicno l 

emp1oyment, pay a represents 

t i o n 

fee to the 

U ft i o n . 



i, The Represents 

lion 

Fee s h a l 1 

be i n 

a n a 

i mo unt equ3l 

to eighty-five percent <55 

of 

the reg 

u 1 a r ll n 

i o n 

membership 


clues, fees, and assessments as certified to the Township by the 
Union. 

2, The Union agrees that it has established a procedure 
by which a non-fliembar ernp 1 o ye e i n t hie un i t can challenge the 
representation fee as provided in N . J . 5 » A.. :L : [ 5 A - 5 .6 , I n t h e 
event that challenge is filed, the deduction of the 
representation fee shall b y h e Id in e s c i o w b y the T o w n s h i [ j 
pending final r eso1ution of the cha 1 i en g e , 

B . PROB AT IONARY PERIO D: 

All new employees shall be or* probation for the first 
ninety (90) days of employment during which their 1 employment may 
be terminated without recourse, in the event the Township 
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UMION SEC URIT Y AND PROBA TIONA RY PERIOD (CONTINUEDI 

deUnaines that in its judgement it is n e c e s s a r y o r *:! e s i r ea b l e to 
extend the probationary per io d a n d a d d i t i o r i a 1 ni net y t 9 0 ) cl a y s 
for a total of one hundred eighty (ISO* days it shall so notify 


the Union. 

C. TEMPO RARY E MPLOYE E$; 

Employees h i r e d _ f-o r. summer 
the course of the year are not requi 
Union, because they will be t em \j ora 
than ninety (90) days. 


season^i , 
red to be 
c i I y etn [j l 


O 1' 

specie 

1 

help in 

come 

1 T 1 e rn b e 

r s 

o f t h e 

o y e d 

r o r 

no 

o 

n 

*1 


i 


f. 



LA 







ART ICLE V( t 


VACATIONS 

A. Vacations for all full time employees shall be based upon the 
d a t e of hires 


1. Employees hired prior to December 31, 1901: 

Years of continuous serv ice Len gt h of_V acation 


t Year but less than 4 years 

i 

11 

Da ys 

a- Years but less than 8 years 

16 

Da y s 

8 Years but less than 16 years 

20 

D a y s 

la Years but less than 11 years 

■> c 

D a y s 

11 years and over 

30 

Days 

2. Employees hire *J a f l e t January 

i i 1993; 


Years of continuous service 

Length. 

o f_Vacat_i o.n 

1 through 5 years 

12 

D a y 3 

b tli rough 11 years 

1 5 

d j y £ 

i 3 t h roug h 20 years 

20 

u ays 

11 year and beyond 

■" c 

d ays 


8. The anniversary date of the last hire date shall be the 
cutoff date for the purpose of qualifying for vacation 
entitlement. 

C. Vacations shall be scheduled by March 3 1 in one i U wee I". 


blacks a nd sha1 l 

be tak 

en betv/een 

June and 

S e p t e tn b e r . 

A i vy 

vacation days not 

sc heel u 1 ed 

clur ing the 

af or-ernen c 

ioned months 

my 

be taken with at 

1 east 

u e v e n t y -1 w o 

v 71 * hours notice* 

A I i 


vacations are subject to prior approval by the Township. 
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VACATIO NS (CQ NT MU EDI 

D. All earned vaoa t i on 5 my he 3 cuumu i 3 t ed into t. he following 


year up to a maxim u m o f one ( 1 ) year a c o umu 1 a L i o n , 


i 


■■v 



16 




ARTICLE V.1.1 [ 
HQL.LDAYS 

A. The following 5k re recognized paid holidays 


1. 

New fears Do y 

'-I 

Martin Lu t he r K i n g 1 s B i r t nda y 

3, 

Washing toil's Birthday (3rd Monday in February) 

H # 

Good Ft i day 

5. 

Memo rial Day ( 4 t ft Monday i n May 1 

6. 

Independence Day 

7, 

Labor Day 

6. 

5 . 

Co 1 umbus Da y { 2rid Ma nda y i n uc t u her ' 

E 3 actio n D a y ^General Election only) 

10. 

Veteran's Day 

1 1 . 

Thanks giving Day » 

12. 

F r i da y f o l S ov/ i n g The nks g i v i n g Da 


i3* Chr i s Una s Day 

B. H o l i d a ys designated above which officially fall on a Saturday 
shall be celebrated on the Friday before. 

C. Holidays designated a b o v e which o i f i c i a! i y fall o n a S un cl a y 
shall he celebrated on the Holiday at tet. 


L7 



ARTICLE (X 

SICK LEAV E, PER SO NAL LEAVE , BEREAVEM ENT L EAVE 
A. S ICK LEAVE: 

1. Sick leave is defined as - the absence from duty of an 
empioyse who because oi personal i3 \ ness, expo s ufe 1o contagious 
disease, attendance upon a member or immediate family who is 
seriously ill and requires the care or attendance of such 
emplovse. 


\ 


\ d 


or uf 

t h e e m \ 

j l o y e « * s l in a! e 0 i ^ 

t e 1 a mi i i y 

■ s ha 1 

1 t j e 

b a n cl, 

wife, 

son or daucnte 

i , Ho thee 

, Fa t 

lie £ , 

■ r and 

Hu t her- 

in-law. Fa t he i' - i ri 

-law. 



iv e I e d 

b y !' h i S 

agreement b 1 j o 1 1 

e e n t i t 1 

led to 

s i ok 

i m 

' per 

m o n t h as 

earned foi t he 

first: c: 

3 e nda r 

year 


leave as follows! 

1 . One < 
of service. 

YEARS OF SERV1CE 
2 YEARS BUT LESS THAN 6 YEARS 
6 YEARS BUT LESS THAN 11 YEARS 
11 YEARS BUT LESS THAN 16 YEARS 

16 YEARS EUT LESS THAN 21 YEARS 

21 YEARS BUT LESS THAN 2c YEARS 

26 YEARS AMO OVER 


No, of SIC K DAY S 

15 

16 
17 
16 

19 

20 


a h s e n c ^ 

on sic! 

i 1 e ii vc - If a n 

employee is 

that entl 

1 1 a use 

or sick leave. 

the employee 

a r a g e a n d 

nut i r y 

the supervisor 

prior to t he 


o m p l o y e e 1 s star t i n g 


16 












S ICK LEAVE. PERSONAL LEAVE f BEREAVEMENT_LEAVE ( CO NTINUED) 

3. Verification of sick leave - 

a, An employee who has been absent. on sick leave r or 
five or more uo ns ecu i. i ve work clave / be j equired t<j submi k 
acceptable medical evidence substanLiating the illness. 

b. An einp loyee who has been absent on sick leave for 
periods totaling ro o re than f L f t e e n ^ l 5 » da v s i n o n e *.a i e n d a r v t_- a r 
consisting of periods or less than five (.5 > days shall rove their 
sick leave record reviewed by the respective appointing authority 
and l h e r e a f1 e r m a y be re q ui red to s u b m i t a c c «r ptable m e d i ca I 
evidence for any ad d L l i o n & 1 sick leave in Uo t year* I (\ cases 
where illness is of a chronic or recurring nature causing 
recurring absences of one day or less, only one submission of 
such proof shall be necessary for a pe c [ od o f six f 6 ) m.o n t hs . 

c , The a p j j c i r 1 1 1 n g a u t hi o r i t y m ay re q u i r e p l o o f of illness 
of an employee on sick Iwjve, whenever such requirement appears 
reasonable. Abuse of si cl; leave s tie II be cause for disciplinary 
action. 

i 

d * l n case of leave of absence due to e x ( j o s ijl i a I., o 


contagious disease, a cei t i fication from the department of health 
sha I I be required. 


e . The 

a [j p u i n t i t j g 

a u L h o r i 

t y ui a y r e q ui re 

a r'l 

e m p 1 o y e e w 

li 1 j 

has bec/n absent 

beoause of 

pars o n a 

S illness, as 

a 

oond i t i oji 

o f 

return to duty* 

t o d a c x j in i n e d » at 

the ex pe nse of 

t h 

a age n c y , 

by 


a pVi>■ s i c ian designated by the appointing authority. 
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SICK LEAVE, PERSONAL LEAVE. BEREAVEMENT LEAVE ( CONTINUED) 

Such examination shall establish whether the emp!oyee is capable 
of performing normal duties and return will not .leopard ire the 
health of other emplo y ee s« 

h > Accumulation of Sick Leave; Unu3ed sick leave mey be 
accumulated and paid at retirement, or early retirement - not to 
exceed one hundred twenty <120; days* Unused sick leave may also 
be paid to an employee leaving the To w n a h i p 1 r 0 r any reason e x c e p t 
discharge for cause. 



5 * Record K e e p i n g of Si c k Leave; The record keep! n g of si c k 

leave accumulation shall be the function of the Township C l e r I: * s 
Office. T he : r e co ids shall i n dice t e s i c k d a v s that are a cc umu l a t eel 
to date and sick. days taken to date. La on employee has a right 
upon reason able r e q u e a t to the v e r i f I c a L i o j r or sick leave 
uOCuniu l c< l ion. This 1 e q m v t shall mad« ; / t u l. lit? emp 1 oy 1 s 

d c p a r t men t h ^ 3 d . 

6 . I n j u r y a t U o r 1*. : N o e m p l o y e e shall suffer any toss of 

sick cl a y s or be charged with si c k cl a / sir i n i u v e d i n a wo 1 k 
related acoidon t* 

C * PERSONAL LEAVE: 

1, The Township understands that, it is not always possible 
to t a k e care of i w\ p o r t a n t b usiness o u t £ i d e of wor 1: in g h o u r s * 
Therefore, persunaI leave may be granted in accordance with the 



>0 


provisions noted below. 



/ 


SICK LEAVE, PERSONAL .LEAVE BEREAVEMENT LEAVE JXO NT. j.NU EDJ_ 



a. Employees hir e d prior to December 31* 

1992 

rna y 

t ake 

up 

io three (3) days 

per year fo r per s ona1 

1 e a v e 

a t 

the 

em p 1 

oyee 1 £ straight time 

rate of pay 





b. Employees hired af lei January 1. 1993 may take one 
(1) day per year for personal leave at the rate or the employee’s 
straight time rate of pay* 


2. The employee must first make a request to tin- supeivisui 
for said personal leave ^ivin^ the reason tor the leave. All 
request are sub iec t to the a pp roval or the supe c v i so r. The 
personal leave may no t be aocu m u l a t ed f i oni /ear t o year a r used 
to extend a vacation* 

3 * Examples of reasons for whir; h personal leave m a y b e 
granted include: closing ori a house, a medical appointment which 
cannot be scheduled o u t side of wo r k ho u r s , « m e r g e t \ c y illness at 

i ioni^ , a b s e n c e for a death n o t c o v e r e d u rc.lir i the b v i e a v e tri e n t leave 
article and religious holidays. 

D. BE REAVEMENT LEA VE: 


\ 




1. Employee s e o v e 

red 

by this 

agr 

of 

regular 

strain li t - 

t i me 

pay. 

u p 

c a n s e c u t i v e 

days note-.1 

be I 

ow, one 

■" 1 ) 

of 

d e a t Vi o r 

the day of 

the 

f u ft e f a 

1 o f 


ement s ha 1 l su 

f f e r 

no S o s 

s 

y 

tu 

r. he maximum 

n utnbe r o 

f 

■ *3- 

:\n 
* :&[■ 

■ % 

Of 

which sk<el 

1 b e 

t fie da 

y 

t he 

me in be r of 

t h e 

f a m i 1 y : 


:<# 






■ ■js*'. 
»■ 


■.’ir 

: £. ; , 
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S IC K L EAV E ERS ON A L LE AVE , BER EAV E MEN T L EAV E_S.C 0 NJ.l Ny £D). 


Relative 

Amount of 

Leave 

Parent, Spouse or Child 

Five i5 > 

d a y s 

Mother-in-law or F a t h e r - i 1 1 - I a w 

V i v e I C * 

da >'S 

Gi andpa ren t , Brother or Sister 

Three ■. 3 i 

a ays 

Brother-in-law or Sister-in-law 

T h r e e 4 . 3 > 

d a y s 

First Cousins 

i 

Three < 3 > 

days. 


Aunt or Uncle ^ ne (1) day. 



% frr~ 






ARTICLE X 


LEAVELJ2 F A BSENCE 


A * An unpaid l© a ve 
d a y s may be gr ante cl 
cl e P‘ a r tine n t h aad ait cl 
that in the opinion 
leave will not inter 
d e p a r t m e n t. 

i . The employee 
such lequ&st to his cl 


or absence up to a n;^ x i inu m o t n i nely i90 ) 
u p on the c e c o in ill e l 'i i J a t i o 11 i j f the e in p l o y e e * s 
approval of the 1 ov/nsh i p council, provided 
and discretion or the Township Council such 
fere with the efficient operation of the 

requesting a leave or a b s e n oe shall sub m l t 
e p a r t m e ri t h e a cl, in writing w i t h reasons for 


111 e leave* 


7 

All such 

leaves of absence 

which are g r anted 

shall be 

wilhou t 

loss of 

seniority status 

and without pay. 

However, 


employees on leave of absence will not aociue sen1criL / wh1 1e on 
such lsave * 

3. Fur l he r mu t e , vacation and sick 1 e a v i* , well as any 

other benefits pi uv i cie«J leu in this A g rue-men i. , sha I 1 not be 
accrued nor c o m p e n s a t a d f o c '.1 u ring the leave o f absence. 

B. It is understood that no individual on leave of absence will 
be gainfully e m p 1 u y e«J by an y o t h e r e m p 1 o y e r or s e I r * e m p l o y e d . A 1 i y 
violation of t h i s understanding may iesult in an imme dia t e 
termination of the leave of absence and discharge of the 
employee, 

C. In unusual circumstances and solely at the discretion of the 
Township Council, a leave of absence may be extended for up to a 
maximum of an additional ninety (9 0 ’> days. 




A RTICLE XI 


JURY DUTY 


A ♦ I f 3 tf l e C t £ d t O S f 1 V y Ci li t? 1 \ t1L C t ( *J I. i t i Lt [ J H d J U f V , 

e m p 1 u v e e s s h a 1 l b e e x u u se<i f r o m wort: 30 t h e y m j 1 / serve on same . 
During the period uf t i me the e mp io yee is per for mi n 4 this public 
service, the employee shall be entitle d 3; o collect full sola r y 
a n cl , in addition, may keep 1. h e m onies p a i b to each juror by the 
c our 1 5 . 

B. At the termination or jury duty, the employee will have the 
Township Clerk’s Office or other officer or the court certify and 
attest to the total number of days actually served on jury ciuty. 
Se i d form shall be provided to the employee through the office of 
the Towns ft ip, 

C« There shall be an understanding by and between the Township 
and the member s of Local 
have the members exempted f r o m serving iur y duty they may do so. 


57 5 t ha t i n t he e v e n t t he To wnship c a n 




.5: 

■:&- 

4 

n 1 

$• 








ARTICL E X I1 


T RAIN ING 

A. In-service training may be made available to 
covered herein a s scheduled by t he depar tme n i. hea d , 
appropriate designee. 

B■ In^service training is defined as any time a! 
department head, supervisor or a p pro p r1 3 te d e s i g t 
for the purpose of updating and maintaining prefer 
knowledge and per for m a n o e of the e a\ p l o y a a . 


all emp1oyees 
supervisor or 

located by the 
ee to be used 
s i on a. I s l; i l 1 s , 
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ARTICL E X II! 

GRIEVANCE PROCEDURE 

A. PURPOSE 

1. The purpose or this procedure i* to secure, at the lowest 
possible level, an equitable solution to any problem which may 

I 

arise affecting the terms and conditions of this Agreement and to 
resolve grievances as soon as possible so as to assure efficiency 
and promote employees morale. The parlies agree th 1 s procedure 
will t e kept as informal as may be a pp ro p i ia t e. 

2 * Nothing contained herein shall be construed a s limit!ng 
the right of any employee having a grievance to discuss the 
matter informally wit h the d e pa r t m e n t he a d a nd ha v i n g the 
grievance adjusted wit h o u t the i n t e r v e n1 i o n o f t h e u n ion, 

B. DEFINITIO N 

The term ,T g r i evance rP , as used he i e In, mea ris any con t r q v e r sy 
arising over t h e inlet pi eUL ion or adhere n c e t o t h e terms a a d 
conditions of tkie Agreement and may be raised by a n individual! 
the Union or the Authority, 

C. STEPS OF THE GRIEVA NCE P ROCEDURE 

The following co n s t i lutes the sole and ex c I u s i v e m e t hi o cl f o r 
resolving grievances between the parties covered by this 
Agreement and shall be followed in its entirety, unless any step 
is waved by m u t ua 1 cun s ent> 

STEP 0 N E: T h e moving party shall pr & s e n t the grievance in 
writing signed b y t h e a g g f L e v e d t o t h e C o u n c i 1 m a n in charge of 
the cl e p a r l m a n L within five 1 5 > c a 1 e n cl a r cl a y s o r l h e 








GR1EVANCE PROCEDURE , (CONTINUED) 

occurrence giving ciie to the grievance ror the purpose or 
resolution. In t h e discussion of th e 2 f i e v anc&, t h e persons 
i n v o i vad shell make an earnest effort to resolve the matter* The 
Councilman in charge of the d e pc 1 l me n t o r designee s h a l I make 
whatever additional investigation necessary and shall, within 
five < 5 ) calendar day s - a f t o r presentstion of the grievance, give 
a decision. 

STEP TWO - ARBITRATION 

a. In t h e e v e n t t he grievance h a s n o t been re s o l v e d a t S t e p 

Una, tfie Loca 1 Un i on may refer t he ma 11 e r r . o a r b i t r a t i on, w i t h i n 

ten i 10) calendai days. The arbitrator shall be chosen in 

accordance with the ml e s of the Hew Jers e y : h a d i a t i o n Board. 

b * The arbitrator shall be bound by the p rovisions of this 
Agreement and restricted to the application of t h & fa cts 

presented in the g r i e v a n c e . The at b i t r a t o i s ha 1 1 11 *_» t ft a v e t h e 

authority to add to, modify* detract from, or alter in any way, 

the provisions of this Agreement or a n y amendment or s u p p l e me i'i t 
thereto. 

c * Only one ( 1 ) issue or g 1 leva nee in a y b e s u bin i t t e d to an 
arbitrator unless ttie parties agree otherwise, 

d , Tf\e arbitrator shall set r or th t he 'r i niiings of fact and 
r e a s o n s for ma king th e a we r d . The decision of the a 1 b i 1 1 a t o r 

shall b e final and binding subject to 1 1 ‘< e pi ov i s io n s o f la w . 
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GR IEVA N CE PR OCEDURE (CONTINUED) 


O . The C O 3 t 
aquaIiy between 
other expense 
presentation of 


or the s e r v i c e s o r t he a r b I t r a t or shell be t > o i n e 
t h e T o w n s h i p and t h e U n i o n, if n e c e s s a r y * An y 
incurred. including but not limited to trie 
w i t ne s se s, s ha H be pa i d by t he party i nou rr i n g 


S a Ml e » 

D, A grievance shall be considered settled upon its withdrawal 
in writing, or when the grLevant ceases to be an employee by 
resignation or who n the time limit sd faith above lias expired 


for its appeal to 

the next 

s t e p« 

F a l 

lure to answer a g c i eva n c a 

within t h e proper i 

. i lVi e s h a l 

1 move 

i t t 

o i hi e next s tc p . 






ARTIC LE X IV 


NO-STRIKE P LEDGE 


A. T h e u n ion cove n a ri 

t s and agree that. 

dur 1 n g the 

i. e 

r m 0 f t ft i s 

Agreement 

ne i t he r t He 

U n i 0 n n 0 r 

a n y person acting 

i n 

its behalf 

will cause 

, author ice, 

0 X' support, nor 

will any 0 f 


its members 

take part 

i n a n y s k r i 

i;e 1 i.e M 

the co 

neer t ed fail ur e 

to report 

for duty, 

or wi 1 1 f ui 

absence 0 

f a n y 

emp 1 oy 605 f r 0 

m 

his or tier 

position, 

or stoppage 

of work or 

a b 5 t i 

nence in whol 

e 

0 r in [ja rt, 


from the full, faithful and proper perroimsince of the employee’s 

— - d 

duties of employment), work stoppage, slowdown, walkout or other 
jot act ion against the Tow n s hi i p. T hi e U 1 <i o n & g i e e s t h a t s u c h 
action would constitute ^ m a t e r i a 1 b r e a c hi o f this A g r e e in e n t. 


B. In the event 

0 f a 5 1 

i 1 ike, s 10wd'i?wn, wa l k0 u t 

0 r 0 t h e r 

job 

action, it is 

c 0 V 

6 nan Ud 

and agr eed that partic i 

pa t i on i n 

a ny 

such activity 

by 

a i \ v e ifi » 

l 0 y hr e c 0 v e f e d under t h e 

1 e r cn s of 

this 

Agreement shal 

I bt* 

deemed 

grounds to r t ennin a t i 01 1 

0 f e m p i 0 y 

men h 


o f such emp!oyee o t emp 1 o y * e s ■ 

C. in the event any violation or the previous paragraph ocouns 
which is unauthorized by the Union, i.e. a "wildcat strike*' or 
any job action identified above, the Township agrees that there 
shal 1 be no liability on the part of the 1 n Ur na t ions 3 or Local 
Uniuii, or any or t he i r officers or agent s , pr ov i cied t ha t the 
Union promptly o rde vs it 5 members to r eturn t o work. Failure of 
employees to return to work after being ordered by the Union 


s ha l 1 be cause for d i s in i a s a l . 



L> nd will •: a \: e w ha t e v e r 


NO ST RIKE PLEDGE (CONTIN UED) 

D* ■ The Union will act i vw l y d i £coui age 

a f f L r in a t i v e s t *3 p s n e c e s s 3 c y t, o pi e v «sf ii t 1 , o r 1 1 f in 1 n 3 c <? any s t f i k e , 
w c> r1; s t o p p a g e , slow i,l o w n , w & 1 k o u t o i u the i i o In action against t h e 
T o w n s h i p . 


E. Nothing contained in this A g f**me r. t 
limit or restrict the Tow ivs h i p i n its r 1 g 
such judicial relief as it may be entitled 
i i ) equity for ini u n c t i o n o r dama g e s oi bo t l; 
b ra a ch by the Union. 


shall be con s t r ued to 
h t to seek a nd ob t a i n 
to have in the law or 
Lit the eve n t o f s u c h 


oo 





ARTICLE XV 


DISCHARGE AND DIS CIP L I NE 

A. The Township and*or its representative will have the right to 
discharge, suspend o r cl i s c i p l i n e an e m p t ov e e for j u s t c a use. 

B. In the case of suspension or discharge, the Township, through 
the T o w n ship Clerk, will no t i f y the U s i i on in writing w i t h i n f i v e 
( 5 > working da. y s of su crh act!on . 

C ■ The U i'i i o n may contest only discipline in excess of three c 3 ; 
days suspension t h r o u g h the grievance procedure. T h e U n ion s h a 1 1 
notify the To w ns h i 3:1 t hi r o u g h it s C 1 e r1; o f its i n t 0 n t to conies t 
within five <5 ) w o r k i n g days of the receipt o f the no tice of 
suspension of discharge. 

D, In the event the Township imposes discipline or two v'l) days 


0 r 

less. 

the U ni0 n 

ina y 

request t hat th e mar„ te r 

Le disoussed 

w i t h 

l wo 

( 2 > 

counc i 1 me 11 

deb 

i^n&te d l:« y t ft e T 0 w n 3 h i id , 

: ne ( i) of 

w n 0 m 

s ha 

1 l be 

head of t 

h« De 

pa r i.ment or h 1 s des i gnee , 

Cuch discij 

D I i (Ur 

w i l 

l n 0 1 

be subjec 

t to 

tf l e grievance p 1 0cedure, 
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ART]CLE_XVI 


MEDICAL_COV E RAG E 

A * T h e Township a g i & e s lo f u r n i s h H o s p i t a l i z a t i o n , Medical a n d 


Surgical insurance 

L o its 

employees a nd 

their 

el \ g i b I e de pe nd en 1; s 

at no cost to s3 i cl 

e m f.< 1 *3 y e 

e s . A m y i o r - m e 

d i c a, l 

piog/am shall also 

be provided at no 

cost to 

the emp1oye e s * 




B . The Township m a y t at* its option* s e 1 f - i n s u re or change o ny of 
the r o r e g o i n g plans or carriers so l o r\ g as auLs l.snt is l I y similar 
benefits are pcov i de cl * 

C, The Township of Lopatcong Council agrees to consider Co-pay Dental Plan at 
group rate via payroll deduction for D.P.W. employees. 


■3 _ 


Trie Township 
practice, a l 
Lhe etnp 1 oyees 
twtriiLy l.housa 


ART ICLE XV1 I 
LIFE INSURANCE 

w ill provide, i n 3 c o o i d a n c o w i t h its p r o 3 e n I, 
the T u w n h L p 1 s c o s t a n d e x pe n s e 3 11 d w i t h o u t cos t t o 
» 3 1 Lie insurance po l i ;y in the face amount of 

nd t fc LO » Ou0,00 i du i 1 3 i s pe r uiup t uy eu * 





ARTICLE XCVIII 


UNIFORMS 

A. CLOTHING ALLOWANCE 

The Township will provide each employee with a clothing allowance 
in the amount of three hundred ($300.00) dollars per year for 1996, 
three hundred twenty-five ($325.00) dollars per year for 1997, and 
three hundred fifty ($350.00) dollars per year for 1993, by 
establishing an account upon which the employee can draw for work 
clothing designated by the Township at a local uniform store. 

B. RAIN GEAR AND GLOVES 

Rain gear and gloves will be provided to employees whose work or 
working conditions requires them to have these items and the furnishing 
of these items will not be included in the clothing allowance noted 


above. 






ART ICLE XIX 

PyES-CH SCKP FF 

A . Upon receipt b y the T ownshi p of written a u thor i z a t i o n a n d 
3 . £ £ i g n iri e n t, by a m e m b e r c o ver e d b / t h is i c e m e n r, in the f o r in 

Dgi ttc! vi po n between the Township an d t ft e U n ion an d consistent 
with ap|j I i cab l e b 13 e Lav/, and which shall call for the d e d u c t i o n 


from the wages of such 

m e m bcf or 

moni 0 s f 01 

pa vme n t 

to the 

U n i 0 n 

0 f member sh i p dues v a 

nd i r, i t i a t 

ion r e e L r 

a n e w 

m 0 m b e r > , 

which 

shall be un1 form, the 

Tovmsh i p 

t he rea f ter 

will deduc t rr 

om t he 


f 1 1' s 

t cist) pay e a c l 

1 month of 

e a e h m e 

m b e r ■:! u r i n g 

t h e r u 

i [ term of 

t h i a 

Agreement and 

any ex te n 

s ion 0r 

renews 1 

t he 

reof a 

n d during 

the 

ex istenee 0 f 

s 0 c h ass 

ig nment, 

p e r 1 0 d i 


Un 1 w 

dues iand 

ini t 

i & tion fee if a 

n e w m e m h e 

i- or £ ej: 

■ r e a e n t a t 1 

0 n 

***>■ 


B. 

The Township wl 

l i p r oin p t 1 

y rem i 1 . 

tno n t In l y 

airy 

a iid a 

\ 1 a moun r 3 


so deducted to the £ e cr e r a ry -Treasurer or the Union at its of fice 
a dd r e s s , 1054 Salem fto ad, P , 0 . Box 776-, U n ion, U e w J e r s e y 0 7085 , 

provided the U n i «o n shall previously ha v e rio t i f i ed t lie Towns h i p o r 
the amount of dues and initiation fees to be deducted and shall 
have furnished the T o w n s h i p w L t h s i 2 ire d v o t u n lacy w r i t t e n 
assignment, of each member w 1 1 o s e d u e s a n d / o r initiation i e e s a, i e 
to be deduct ed * 

C . The Union s ha l i indemni f y and save hi« r m l es s t hie Towns h L p 
against any and all claims, demands, suits nr other forms of 

1 

liability by reason of action tahen by the Township in reliance 
upon signed authorisation cards furnished to the Township by the 
U n ton a nd i n com pi i a nee with t h e p t o visions of this Article. 




ARTLCLE^XX 
MEAL ALLOWANCE 

A. Ir an e m p 1 o y e e works through a n y inti 1 . they shall r e c e i 
allowance for that meal, in accordance with the Towns 
Administrative Meal Policy, 

6, For every six i 6 / consecutive hours, after a nor ma1 s 
until the end or the employee’s working time they shall rece 
meal a l l o v/ a n c e of ^6,50* 


ve an 

h L p * S 

h i r t , 
i v e a 



ARTICLE XXI 


T.EAHSISRS L OCAL 575 U ELFARE FUND 

A, The Township shall pay into the Teamsters Local 575 Welfare 
Fund, hereinafter referred to as the "Fund", 1034 Salem Road, 
Union, New Jersey 07035, on behalf of each of its full-time 
employees covered by this agreement, upon the completion of their 
probationary employment,- the amount noted below per employee who 
performs five r 5 ) days of work in a n y o n e i L > m o n i: h s u b ] e o t t o 
terms and p r o v i s i o n s o r t h p lan ^ n d i h e Tens i k g r e e m e n t c over in g 
the Fund, a s follows: Effective Jan u ary 1 , 1 9 9 5 , the a m o u n t o t 

t u e n t y - s e v e n ( i 27.00 ) U o l t a r s per m o n t h „ 


CD 

» 

T 

o 

i d a y s with 

p ay, v a c a t i o n w i t hi 

pay, compen 

s a b 1 

* 

i n j u c y 

absence 

up to a nd 

including f h L r tten l 

1 3 > w e e l ; 3, a 

n d 

a n y 

o t 

he r 

absence 

from wort v/ 

hi oh pay is given or 

a w a r d e d b v 

a 11 a 

r b i 

t r a 

tor 

or judgment of the 

c j u rt, a nd any o 11 i 

absence f ot 

Will 

c h 

P a 

i s 

v i v *_■ n b y 

the A Li L h u ( 

it/, shall be cl -=■ e me ■:! 

1. o Li e t i mi e w 

.11 r. e 

d ior 

f he 


purpose of t his Article. 


C, Employees and 

eligible d e p e n d a nt s 

s ha 1 

t b* 

e n r. i t 

1 ed 

t o the 

benefits provided 

under the Plan 

c i j v c i a 


f O f 

t he 

ct. ill o u n t 

contributed in the! 

r beha1f. 






D. Employees and 

eligible d apen den t a 

sha 1 1 

be 

come e 

1 i g 

ible for 

benefits six i 6 ) mo n t h s after t tie i c d a 

t e o f 

h i r e 

, b U t 

i n 

i * o event 

earlier than s e ve n 

v 7 > hi ci n t fi s a f r. e r 

t tie e i 

feet 

i ve da 

4 ^ 

o r t h i s 


Agreement, 
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TEAMSTERS LOCAL 57 5 WELFARE FU ND (CON T .1 N U E Q ) 


E . The a f o f ^ s3 i 

conu i bu t i o n by 

U-i 

* 

T ij w n a h 

i F 

shs ’ 1 

p u r 

o ha ^ e 

certain dental and 

other better i Is 

i n 

a 

C C G f d a 11 

c e w 

L L h t lie 

rules 

and procedures or 

the Fu n d and wi 

t h i 

n 

t he -J 

i EOf 

e t i o n 

of 

the 


Trustees thereor. 


3d 






ARTJ CLE XX \ \ 

SE NIO RITY 

A. T h 4 seniority or on employee is defined as t he 1 e n gt h o f 
continuous service 33 a Township em p l oy ee dating ba c k to the l a s t 
date or hire. 

B . Once a year, the Townsh i p shall prepare and roi wa rd to the 
Union s seniority l is t of employees by classifies tion and by 
length of service with the Township. Seniority lists shall be 
updated when necessary* and shall be posted on the bulletin board 
showing the employees name* classification and seniority dates. 

C. Seniority shall terminates when the eni p i o y e e resigns; when 
t h e employee is discharged; when the e in p I o y e e is laid off for a 
period i u excess of o n e ^ I > /ear; u p o n leave of a b s e n c e i not 
caused by accident or illness/ in excess of ninety f E/0) days ; 
u \j o n a b s e n c e w L t h o u t Leave i n e x c ess o t t r» i •=- e v o / c o n s e o u t i v e 
vi o i king Jays without justifiable v a s i> n ; a 11 * J upon l j i 1 m e or an 
emp1oy e e to accept recall within one v1) woi l■: ing wee 1.’s notice of 
recall from the Township. 

D. It is hereby agreed that t h e p^.r t L ^ s r \ e r e t > j re o o ^nize an d 
a c c tr p f I nr pi 1 rn; i p t u u i seniority i i i all u <u* s j or I a / o i f u jm:I 
recalls. In all cases P however, ability to pe c fur m the work in a 
satisfactory iiiamer an d q u a l L f i o a t ions will 1 _■ e considers d L n 
u e s i gna L i n g t h ^ c m p 1 uy ees I « j b o air e o t e d . 


39 


SENIORITY, (CONTINUED)_ 


E. 

In the event 

o r i tc / 

or r a 

r i d 

r e - h i 

c i , 

the lust 

pe i son hi red 

sha 1 

1 be the f i r s 

t one 

t o b e 

1 a 

i d O t f 

, a nd 

the last 

p«rson 1 s i d 

of f 

shall be th e 

i i r si 

t. o o e 

r 

e - c a 1 l 

eel i n 

aocorda 

n c e w i t h t. Y j i s 


s^nioi it y, p t o v i <1 e d , i n t h e j u d j e m e n t o f t h o 1* own a h ip, the more 
senior employee is abie to do the available work in a 
satisfactory wanner, and provided further the employee has the 
proper q ua1 ifi c a tions. 


F, Nut ice of recall aha 

1 1 

; be sent 

t o the e m p 1o y & e 

by 

c e r t i r 

i ed 

iita i 1 or 

tele ^ r a m t o t h 

e 

e m p L o ■/ e e * 

s last a cl cl i e s 

s on 

T o w w s 

hip 
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article xxLI!. 

SEPARABI LITY AN D SAVINGS 

I t any provision of this Agreement or 3 n y a p p 1 i <: 
Agreement to any e m p I oyee o v g 1 o u p o r e m p ! o y e e s is 
by operation of law or by a Cour t or othe 1 t c ibuna I 
jurisdiction, s u c h provision shall be inoperative, 
provisions shall not be e it ect ed and shall 00n tinue 
and effect. 
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a tion or this 
held invalid 
of competent 
but all other 
in full f o r ce 




ARTI CL E XXIV 


FUL LY- BA RGA1NED PR OVISIONS 

A. This Agreement represents and incur poc u Les the complete and 
final understanding and settlement by the parties or all 
bar gain able issues which were or ecu \ d h a / e b e e n t h e s u b j e c t of 
negotiations. During the terms of this Agreement, neither party 

— i 

i 

wiil be required to negotiate with respect to any such matter 


w he t h^ i or not covi e<i 
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this Agreement, 

and 
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B. T his Agreement s U a 1 
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by 

b c» th 
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ARTICLE XXV 


TERM OF AGREEMENT 


This agreement shall tike effect from January 1.1999 and shall remain in force and effect through 
December 31, 2001, and front year to year thereafter unless cither party shall give notice in writing 
no sooner than one hundred and twenty f 120) days nor no later than ninety (90) days m advance 
of the expiration date of this agreement, or the desire to amend or terminate the same. AH changes 
by the moving perty must be submitted m writing at the time the initial aforesaid notice .s given 
Thereafter, the responding perty shall have thirty (30) days to give notice of proposed changes 
andfor counter-proposals in wnting. No such changes by either party shall be considered which 
art not received m accordance with this Article. 

A 

pn» thf i rutniu FOR LOPATCONG TOWNSHIP 




Albert Tuult, Business Representative 


William Baker. Mayor 



















SCHEDULE A 


SALARIES 


The base rate of pay for the term of this Agreement shall be as follows: 


SALARIES . 

1999 

2000 

2001 

Repairer from starting date through 
two years of service 

15.69 

16.24 

16.81 

Repairer over two years and less than 
four years of service 

18.06 

18.69 

19.35 

Repairer over four years of service 

21.40 

22.15 

22.93 

Equipment operator from starting date 
through two years of service 

18.54 

19.19 

19.86 

Equipment operator over two years and 
less than four years of service 

20.01 

20.71 

21.43 

Equipment operator over four years of 
service 

22.17 

22.95 

23.75 

Assistant Public Works Supervisor 

23.24 

24.01 

24.85 

public Works Supervisor 

24.21 

25.01 

25,89 

♦Acting Public Works Supervisor 

.80 

.83 

. 86 


.i _ Assistant Public 

Ate: VitaW 

Kte S«e«tvxsor 1S^ doties ^ receive the 

.partment wxll asStm 

jted above. 






